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I am currently seeking a 
       October 2009 Meeting 








A Project of SHRM, the Division of Rehabilitation Services and the Freedom to Work Project





Reflection: 





Many people who do not now have a disability, will have one in the future.  This could be you, or someone in your family. Think about it, if you or a family member did have a disability, would you think differently towards diversity efforts? 





Fact of the Month: 





People with disabilities appreciate “people first” language.





Employers need only remember to put the person first and the disability second.  This means referring to workers as “people with disabilities” not “the disabled” and describing an individual as a “person who uses a wheelchair,” not one who is “wheelchair bound”.  Don’t be afraid to ask questions when you are unsure of what to do.





Applicant Available:      





Objective:  


 


(Turn the page for more information on this applicant)





Rehabilitation Professional


Contact Information











For any questions, or further information on the ERN Project


Please contact : ________________


Diversity Committee Chair





 Diversity Statement:


One of our organization’s goals is to learn how to deal with issues in regards to diversity.  Opening our doors and minds to education and experience in this area will allow more applicants to be hired and more employers to reap the rewards of hiring a diverse workforce.








Applicant available:
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