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I am currently seeking a 
        August 2009 Meeting 








A Project of SHRM, the Division of Rehabilitation Services and the Freedom to Work Project





Reflection: 





Did you know at age 15, Terry Redlin was in a motorcycle accident and had to have his leg amputated.  South Dakota awarded him a “handicapped student” scholarship to the School of Associated Arts in St. Paul, Minnesota.   





Fact of the Month :


Experts predict that by 2010 the American economy will support 168 million new jobs, yet there will only be 158 million workers to fill them.  Add to this shortfall the increasing need for technology skills and the millions of seasoned workers – baby boomers – who are reaching retirement age.  





People with disabilities represent a large source of qualified workers.  Consider hiring persons with disabilities.  Industry reports consistently rate workers with disabilities as average or above average in performance, attendance and safety.  When it comes to employee retention and reduced turnover costs, research has found that workers with disabilities are not “job hoppers”.  On the contrary, they are inclined to remain in their jobs longer than the general workforce.





If you are an employer who is afraid of hiring someone with a disability, or just don’t know the steps to take, ERN (Employer Resource Network) was created to help provide education on disability issues and assist with filling your labor needs. We would like to offer our services and look forward to showing you how we can help provide the talent for your business.





Applicant Available:      





Objective:  


 


(Turn the page for more information on this applicant)





Rehabilitation Professional


Contact Information











For any questions, or further information on the ERN Project


Please contact : ________________


Diversity Committee Chair





 Diversity Statement:


One of our organization’s goals is to learn how to deal with issues in regards to diversity.  Opening our doors and minds to education and experience in this area will allow more applicants to be hired and more employers to reap the rewards of hiring a diverse workforce.
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