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Over the past several years, the Freedom to Work Project has utilized the 
Work Incentive ñTipsò Newsletter as a way to follow-up on the information presented by 
Mike Walling, David Hammis and others at the various workshops held across the state.  
We have focused on Social Security Administration (SSA) work incentives that are put in 
place to assist SSA beneficiaries and people with disabilities obtain or retain employment 
opportunities.  With the numerous work incentives available, it is evident that SSA believes 
people with disabilities can and want to work, and achieve self-support. 
 
In previous issues of the ñTipsò Newsletter, we have alluded to one of SSAôs work 
incentives called Plan for Achieving Self-Support, or ñPASSò for short.  In this edition, we 
will review this work incentive and demonstrate how it works to assist beneficiaries in 
achieving self-support.  Also included is a personal story about Larry Chantos, an inspiring 
individual who has found success through a fulfilling career at Loweôs in Sioux Falls.  We 
will also share information about the program that provides support for Larry, assisting him 
to maintain employment, called Family Support 360 PLANS Program. 
 
In the April edition you were asked to complete a survey that was included in the 
Newsletter and we received a few responses with some great information.  To 
gather more information, we again would like to ask, if you did not get a chance 
to complete one already, to take a few minutes to complete the self-addressed 
enclosed survey.  We are striving to make this an effective tool in the future.  
With your input, improvements can be made to this newsletter.   

Achieving Self-Support!! 

A Plan for Achieving Self-Support (PASS), is a SSA work 
incentive that has been in place since the early 1970ôs.  
Even though the concept of the PASS has stayed the 
same, the way to access it has gone through some 
significant changes and has improved its effectiveness in 
assisting people to plan for their future and achieve self-
support.  A PASS is basically a tool put in place by SSA 
to help plan for your future employment goals. Many 
people with disabilities want to work, and you're probably 
one of them. But maybe you need to go back to school 
before you can get a job. Or maybe you'd like to start 
your own business, but you don't have the money. 
Whatever your career goal may be, a PASS might be a 
tool to help you reach it. 
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Remember, a PASS is a SSA work incentive in the SSI program, so it is supported and 
encouraged by SSA.  It lets you set aside money, or resources, and/or other things you 
own for a specific amount of time to help you reach your goal. For example, you could set 
aside money to get training for a job, to start a business, or to go to school to get the 
education you need to start a career.  The money you place in a PASS is 
NOT considered a resource, thus these funds do not impact the $2,000 
resource limit for the SSI program. 

Eligibility for a PASS 

Any person who receives SSI benefits, or who might qualify for SSI, could be eligible.  You 
may also be eligible if you receive Title II (SSDI, or a similar benefit) and could qualify for 
SSI other than you have too much unearned income. By putting your Title II (SSDI) cash 
benefit into the PASS, it could be replaced by a SSI cash payment.  This would also make 
you eligible for Medicaid.  This might sound a little confusing at first, but as we work 
through the ways to fund a PASS, it will become a little easier to understand.   
 
The main criteria to be eligible for a PASS: 
 

You must be confident that you want to work; 

You must be eligible to receive SSI because of disability or 
blindness; and 

You must have other income or resources to complete a work goal. 
 
In addition to the criteria listed above, SSA has additional requirements 
and guidelines that you must adhere to, but they are in place to assist you in reaching self-
support.  One of the guidelines requires you to identify a goal, or an occupational objective.  
Your goal must be a job that will produce sufficient earnings to reduce your 
dependency on Supplemental Security Income (SSI) payments. 

There is no limit 
to the number of 

successful 
PASSes a person 

may use in  
a lifetime.  

Income and/or resources that can be used for a PASS 

A PASS is a plan to assist you in reaching an employment 
goal, so it is more than just sheltering money; it is a long 
term process that can be in place for up to 18 months or 
longer if approved by SSA. The money that you put into a 
PASS can be a one time payment (i.e., from an inheritance), 
or it can be a monthly payment over an extended period of 
time. SSA recommends that money used for PASS 
expenses be put into a separate bank account and not be 
mixed with other accounts that you might have.   
 
To establish a PASS, you must have a source of income 
and/or resources other than SSI cash payments.  

SSDI beneficiaries can 
use their monthly 

benefits check to fund 
PASS expenses.

A publication of the Freedom To Work Project, affiliated with the Black Hills Special Services Cooperative and 
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Pickle Amendment 
Have you ever heard of the Pickle Amendment?  It sounds a little funny, 
but for some SSA Beneficiaries it is an important Amendment to the 
Social Security Act.  Back in the 1970ôs there was a problem identified 
when people on both programs, Title XVI (SSI) and Title II (SSDI) 
would get a Cost of Living Adjustment (COLA) that gave them an 
increase in unearned income (SSDI).  This increase of unearned 
income made them ineligible for the Title XVI (SSI) program and making them ineligible 
for Medicaid.  So, in 1977 an Amendment to the Social Security Act was sponsored by 
Claude Pickle in the House of Representatives (this is where the name came from) to  
fix the problem.  The Social Security Act was amended (Pickle Amendment) to avoid this 
situation.  Some SSA Beneficiaries are taking advantage of the Pickle Amendment now 
and some day this may benefit you as a way to regain Medicaid eligibility under certain 
circumstances.  The Pickle Amendment could be for you if you meet the following 
criteria: 
 

Currently receiving SSDI 

Were entitled to both SSDI and SSI for at least one month 

Would still be eligible for SSI if not for the Social Security Cost Of Living Adjustment 
(COLA) increases each year 

Continue to meet all Medicaid eligibility requirements 

Pass the resource test of less than $2000 for an individual and $3000 for a couple 

Countable income needs to be below the Federal Benefit Rate ($637 per month in 
2008).  The Federal Benefit Rate is adjusted each year. 

 
How do you find out if this affects you? 
If you are not sure if the COLA increase is why you lost your SSI, you may contact your 
local Social Services office for more information.  Social Services will send letters out to 
those who appear eligible for the amendment. 
 
What do you do if this affects you? 
When you contact Social Services or receive a letter from them, you will be asked to fill 
out an application to verify eligibility for the Pickle Amendment. 

Cassie Stoeser 
Community Work 

Incentives Coordinator  

SD WIPA Program  
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Upcoming Training Events 
 

Employment & Benefits Training presented by Mike Walling 
 

Benefits & School to Work Transition 
Sioux Falls                  Monday, October 20 from 6-8:30pm 
Rapid City                  Thursday, October 23 from 6-8:30pm 
 

Employment, SSI & Medicaid                      
Chamberlain                Wednesday, October 22 from 8:30-11:30am 
 

Employment, SSDI & Medicare 
Chamberlain                Wednesday, October 22 from 1:30-4:30pm 
 

Advanced Session on Medicare, Medicaid, Social Security and SSI 
Sioux Falls                  Monday, October 20 from 8:30am-4pm 
Rapid City                  Thursday, October 23 from 8:30am-4pm 
 

Self Employment & People with Disabilities; Using a PASS to Become Self-Employed 
Sioux Falls                  Tuesday, October 21 from 8:30am-4pm 
Rapid City                  Friday, October 24 from 8:30am-4pm 

 

For more information and to register for one of these workshops, contact SDCCD at 
1.800.210.0143 or 605.945.2207 or go to http://www.sd-ccd.org/ftw 

Broadening opportunities for people with developmental disabilities. 
 
Five years ago, a group of families in Milbank conceptualized what is now known as the 
Family Support 360 PLANS Program.  These families communicated with the Division of 
Developmental Disabilities their vision of having services and supports available in Milbank 
for their adult children.  Until that point, when people with developmental disabilities needed 
services they often moved from their rural community to access services.   
 
Today, they have the choice to live in communities of all sizes.  Working with a Family 
Support 360 PLANS Coordinator, each person develops an individual plan based on the 
personôs needs to access services and supports within the community.   By encouraging 
self-direction of services, the Coordinator assists the person to organize resources in ways 
that are life-enhancing and meaningful.  Program participants use an individual budget to 
hire a provider and obtain services such as personal care and supplies, adaptive 
equipment and home modifications, supported employment, respite care, and companion 
care, i.e., community living and independent living skills.  The Coordinator also makes 
referrals to other community agencies and programs which assist the person to build 
relationships and enhance participation in their community.   
 
To find out more about the Family Support 360 PLANS Program, contact the Division of 
Developmental Disabilities at (605) 773-3438.  

Family Support 360 
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You cannot use money (SSI) that you supposedly need to survive on during the month.  A 
PASS can be established by setting aside one or more of the following: 
 

 Earned income from wages at your job or from self-employment 

Sources of unearned income, for example: 
ƺ SSDI or SSDAC 
ƺ Veterans benefits 
ƺ Private pensions 
ƺ Monetary support or gifts from family or friends 
ƺ Deemed income from parents or a spouse 
ƺ Inheritance 

Resources, such as inheritance or equipment that you currently own.   
 

As you can see by the list above, PASS applicants use several different methods in which 
to fund PASS expenses.   If you fit into one or more of these examples, and have an 
employment goal, then a PASS might be an option for you.  Many SSA beneficiaries are 
concerned about using unearned income (SSDI) to fund a PASS.  Again, the advantage to 
doing this is it may make you eligible for SSI cash payments that will replace the SSDI cash 
benefit and make you eligible for Medicaid. 

Basic steps and requirements for a PASS 

We have covered a few of the basic requirements in the information above as far as having 
a disability and being eligible for the SSI program, having a source of income that can be 
put into a PASS, and having an occupational goal.  Below are several more basic 
requirements if you want to pursue a PASS. The plan must: 
 

V Be in writing and be designed specifically for you.  It 
can be written on a PASS form or, if not, it must cover 
all the same information on the form.  This form can 
be accessed on the SSA website (ssa.gov).  You can 
also contact a vocational rehabilitation counselor or a benefits specialist.  They have all 
the necessary forms and information available to assist in this process.  You can find 
contact information for benefits specialists on the back page of this newsletter.  

 

V Have a specific timeframe in which the goal will be achieved.  This period of time 
depends on your goal and the pace your disability allows you to achieve the goal.  Some 
plans are completed in a few months, while others take years to complete. 

 

V Show what money and other contributions will be used (SSDI, wages, 
etc.), how the money will be saved, and how it will be spent to assist you 
in reaching your goal.  You will need to show step-by-step, the actions 
you plan to take to reach your goal as well as the cost of each of the 
steps in the process.  The next section includes examples of items and 
services that are allowable expenses in a PASS. 

SSA is using Form SSA 545-BK 
and can be found on SSAôs  
web page (www.ssa.gov) 

1.  

2.  

3.  

4
.  
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Requirements for a PASS (continued) 
 
V Submit your plan to SSA for approval.  We recommend working with a 

vocational rehabilitation counselor and/or a benefits specialist and 
with a SSA representative (PASS Cadre) while developing your 
PASS.  They can provide technical support in developing your plan. 

Is a PASS an option for you? 

A PASS is a unique work incentive and has assisted many people in achieving self-support.  
At this point, we have just pointed out some of the basic, but important information on 
PASS.  If you feel that a PASS might help you, we recommend contacting your vocational 
rehabilitation counselor or a benefits specialist to get you started.  You can also go to the 
SSA web page to learn more.   
 
The next edition of the ñTipsò Newsletter will cover additional information on PASS.  This 
will include potential users of a PASS, the advantages of a PASS and some examples of 
how people have utilized PASS to assist them in reaching an employment goal. 

Items and services that can be purchased through a PASS  

Below are examples of possible PASS expenditures: 
 

Tuition, books, supplies, and all fees and costs imposed by or in 
connection with an educational or occupational training facility  

 

Independent living skills training related to the employment goal 
 

Safety equipment or clothing required for a job 
 

Attendant care 
 

Child care while you are working or preparing for work 
 

Transportation ï including public transportation and the down payment on a private 
vehicle 

 

Equipment, supplies, operating capital, and inventory required to establish trade or 
business 

 

Meals during work hours or while attending college or a university 
 

Room and board while attending educational, training, employment, trade, or 
business activities in some situations 

 

Supported Employment Services 
ƺ Job development services 
ƺ Job coaching services 

 

Medical and social services 

PASS 
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Larry Chontos achieved something many people search for their whole 
life and never find; a fulfilling career.  Larry was born with cerebral palsy, 
a disability that challenges him in most of his daily activities.  However, 
with his great attitude, work ethic and unique personality, Larry had his 
dream job of working in maintenance at a Loweôs store in Michigan.  
Larry was dedicated  to being on time and dependable.  His great 
personal qualities helped him to earn the ñAssociate of the Yearò award 
at this Loweôs store.  
 

Everything changed when Larry moved to Sioux Falls in the fall of 2005 to be closer to 
members of his family.  Larry was determined to get to work as soon as possible after his 
move.  He started working with the PLANS Program for day to day assistance and with a 
vocational rehabilitation (VR) counselor with the Division of Vocational Rehabilitation 
Services in Sioux Falls to assist him in finding and securing his dream career.  His VR 
counselor developed an agreement with VNU Employment Options for a job development 
specialist to assist Larry with developing a resume, beefing up his interviewing skills and 
pursuing his career search.  At this time, there was not a Loweôs in the Sioux Falls area, so 
Larry applied for a job at Hollywood Video and was hired to stock and straighten shelves, 
enter returned movies into the database, and perform other various duties including some 
light maintenance. 
 

Once more Larryôs infectious attitude helped him to become a valued employee at 
Hollywood Video.  Larry worked at Hollywood Video for about six months where he enjoyed 
his position and the people he worked with.  Nonetheless, he dreamed of working at Loweôs 
again.  Larry could hardly believe it when he found out that Loweôs was planning to open a 
store in Sioux Falls.  Once more, he worked with Ted Ornas at Employment Options 
through the PLANS program to secure an interview with Loweôs.  Larry got an interview 
with the store manager, Morgan Jackson, who was searching for employees with great 
customer service skills and a desire to succeed.  Mr. Jackson felt Larry possessed those 
qualities and Larry was offered a position at Loweôs in the maintenance department.  He 
could barely contain his excitement because he achieved his dream for the second time.  
He has quickly become a valuable part of the department store team.  Mr. Jackson stated 
ñLarry is an outstanding employee who is willing to go above and beyond without hesitation.  
He is a hardworking individual, friendly and polite.  We are truly blessed to have Larry as a 
part of our team.ò  For Larry, it also means being part of a great team, people that include 
him in activities outside of work.  For example, Larry loves Nascar (his favorite driver is 
Jimmy Johnson #48) and gets the opportunity to join co-workers at the races.  He also has 
extra income that enables him to afford vacations, his non-subsidized apartment, pay for 
his own meals, and be a part of a group.    
 

Larry is a great example of a person who is leading a successful life by accessing the 
supports he needs.  He is also active at work and participating in activities he enjoys.   
Good job Larry! 

Success is a fulfilling career 

Larry Chantos with his 
support person, Kristin 
Kiner of Family Support 

360 PLANS 


