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“Employment and Benefits” workshops are scheduled for
October 2009

The Freedom to Work Project announced another round of “Employment and Benefits”
training opportunities are scheduled to be held in several communities in South Dakota the
week of October 19-23, 2009. Mike Walling, the presenter for these workshops is
nationally respected for his ability to clearly explain how the benefit programs operate; how
to manage your benefits and maintain medical benefits, and how work incentives can be
used to enable you to earn significant income while continuing to have medical benefits.

The fear of losing benefits continues to be a major barrier for people in South Dakota who
are SSA beneficiaries and want to go to work or return to work. These training

e

opportunities are designed to assist you in making an informed choice about
going to work and the impact that income may have on your benefits. To find the
dates, locations and how to register for the “Employment and Benefits”
workshops, go to “Upcoming Training” section in this newsletter.

Information service providers can share with SSA
beneficiaries about work incentives

Service providers are a valuable commodity in most communities | The benefit programs
across the state. These people have challenging jobs and wear exist to assist an
several different hats on any given day. Encouraging a SSA individual in meeting
beneficiary to go to work or to return to work is one of the many basic living needs until
roles they play in the path of providing quality services for people employment can be
with disabilities. When speaking to this topic, it is important for resumed or started.
the provider to encourage employment opportunities, but to be 7
careful not to advise SSA beneficiaries about how their particular

benefits will be impacted by employment income. For
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Inf ti - 13 situation and income may impact each person
mormation you can share | 121 gifferently. We suggest that the service provider make
with a SSA beneficiary 4 . .
referrals to a benefits specialist when there is an
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(CDT) Tips statements that a service provider can use to dispel
Cassie’s Hints 5 | myths and begin to assist an individual in making an
A personal story by Brett 6-7 | informed decision about employment. Following are key
Glirbas points that may make a positive difference in a SSA
Upcoming Training 7 | beneficiary’s decision to look further into becoming
employed.
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In most cases, it is a very difficult and timely process to obtain Social Security benefits and
earned income may affect the eligibility determination. However, the Social Security
Administration encourages people who are on benefits to go to work or return to work. This
is why they have implemented work incentives and work supports for people who want to
work.

SSA work incentives are designed to assist and support beneficiaries who want to
experience work opportunities and maintain their benefits status until they are ready to earn
enough money to go off benefits.

For the Title Il (SSDI or SSCDB) beneficiary

If you choose to work, we applaud your efforts and you may be able to maintain benefits or
you may at least be able to maintain your benefits for a period of time.

If you work and earn enough money to leave the SSA benefits program, and need to return
to the program again because of your disability, you may be able to do this through a quick
application process and be able to get your benefits again within a few weeks.

If you work and earn a significant amount of money, you may still be able to keep Medicare
insurance. If you happen to earn enough money to leave the SSA benefits program and
Medicare, you may still be eligible for a Medicaid program called Medical Assistance for
Workers with Disabilities (MAWD).

SSA has a work incentive available called Plan for Achieving Self-Support (PASS), which is
a SSI work incentive. However, it allows you to set aside cash benefits and/or income that
you can use to purchase the items and/or services needed to reach an employment goal. If
you are eligible for and participate in this work incentive, you might also be eligible for SSI
cash payments and Medicaid.

Benefits that you receive from the state, such as food stamps, are always impacted by
employment income.

There is a housing work incentive that may be available to you. Your rent will not increase
due to your earnings for a certain period of time. After this period, it will only increase by
50% for an additional period of time. With other housing programs, your rent will increase
when your income increases.

It is important to report your income and plan ahead when receiving SSA cash payments.
In many cases, it takes a while for SSA to stop your cash payment if you are no longer
eligible for it. It is very common for people to receive overpayments. The key is to know
when the cash payment should stop and what resources are available to help you resolve
an overpayment situation so you can continue to work.
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So far, | have used the funds in my PASS to purchase:

e Transportation e Accounting/Accounting software
e Laser printer e Desk and other office furniture
e Office supplies e Professional business cards

In addition to starting Achievable Ventures Consulting, | recently had the honor of accepting
the 2009 Richard L. Hicks Award. This award recognizes outstanding leadership in my
community and at the South Dakota Youth Leadership Forum. | also enjoy sharing my
success story with others because | truly believe in a quotation by an unknown author: “A
disability does not change a dream; it just changes how the dream is achieved!”

Upcoming Training Events

South Dakota RehabACTion Fall Conference 2009
“Aim High — Hunting for Employment Opportunities”
October 13 — 15, Crossroads Hotel & Convention Center — Huron
For more information: http://pie.midco.net/berniegrimme/SDRehabACTion/Index.htm

Employment and Benefits Training — October 2009 — Featuring Mike Walling
Monday — October 19, Americinn — Ft. Pierre (Advanced)
Tuesday — October 20, Ramkota Inn — Rapid City (Basic)

Tuesday Evening — October 20, Ramkota Inn — Rapid City (Youth in Transition)
Wednesday — October 21, Ramkota Inn — Rapid City (Advanced)
Thursday — October 22, Holiday inn Express — Winner (Basic)

Friday — October 23, Crossroads Hotel & Convention Center — Huron (Basic)
For more information or to register: http://www.sd-ccd.org/ftw

NAMI South Dakota Annual Conference
October 8 & 9, Highland Conference Center — Mitchell
For more information: 1-800-551-2531

Statewide Conference for Parents “Learning Starts at Home”
September 25 & 26, Ramkota — Rapid City
For more information: www.sdpirc.org or 1-800-219-6247

A publication of the Freedom To Work Project, affiliated with the Black Hills Special Services Cooperative and
South Dakota Coalition of Citizens with Disabilities. Freedom To Work is a program of the State of South Dakota
through the Department of Human Services, Division of Rehabilitation Services. Funding is provided through the
Centers for Medicare and Medicaid Services. Grant # P-91485/8
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How | used a PASS to start a business
by Brett Glirbas

After one year of an unsuccessful search for employment in the field
of adaptive recreation, | completed a grant writing internship and a
passion was born; a passion that allows me to use my skills to make
a difference and to work at my own pace.

Brett Glirbas

| graduated from Southwest Minnesota State University in Marshall,
MN with a combined major in Adaptive Recreation and Special Education. | was unable to
find a job in recreation so | tried grant writing after a family member suggested it. During an
internship at the St. Frances House in Sioux Falls, | developed my writing skills and found
that | could use my skills to benefit others. In addition, | found that grant writing would allow
me to work at my own pace. This is very helpful because | have Cerebral Palsy, an
impairment that affects the coordination in my hands and impacts the speed in which | type.

While doing some minor freelance grant writing, | was also working with Loni Broton, a Job
Developer, and Dan Rounds with the Freedom to Work Project. Fortunately, a friend of
Dan’s indicated that she was looking for a grant writer. Soon after, | met with Maxine
Schochenmaier with Capital Sense Consulting. Max and | decided to work together, but
knowing the guidelines with maintaining Social Security benefits, we wanted to make an
arrangement that would meet both our needs.

At first, Max and | discussed wage employment, which meant that | would work and get
paid an hourly wage through Capital Sense Consulting. But after meeting with a variety of
experts, including a Vocational Rehabilitation (VR) counselor, Freedom to Work Project
staff, local benefits specialists, and Dave Hammis (PASS expert and consultant), we found
that it would be best for both parties if Max’s business would contract with me for my
services. | also found that | would benefit from starting my own business. With the erratic
income of grant writing, some months | would be well over the SSI resource limit of $2000
or not have enough money to live on. A business account will hold my income and allow
me to take an amount each month to live on without exceeding the SSI resource limit. With
hard work and mentoring from Max, | established my own business called Achievable
Ventures Consulting.

During the process of developing my business, | realized that | lacked some of the
equipment and supplies that are necessary to operate a business. Fortunately, Vocational
Rehabilitation provided some assistive software that allowed me to read a large amount of
material in a short time and another program that speeds up my typing. This is also where
a Plan for Achieving Self Support (PASS) was very helpful. During the time of the
PASS, | will continue to put my entire grant writing income into my business via the PASS
account and still receive a full SSI check to live on.
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For the Title XVI (SSI) recipient

You may be able to earn up to $30,806 in 2009 and in some ( 3}
cases more, and still maintain Medicaid if you need it in order to Section
work. 1619(b)

There are many people receiving SSI cash benefits that choose to Continued
work and you may be one of them. The amount you earn each | Medicaid
month affects how much the SSI payment amount is. When you

work, you always increase your total monthly income. -

If you work and earn enough money to leave the SSI program, and need to return to the
program again because of your disability, you may be able to do this through a quick
application process and get your benefits again within a few weeks.

( If you work and earn a significant amount of money, you may be
MAWD able to keep Medicaid insurance. If you happen to earn enough
money to leave the SSI program and Medicaid, you may still be
eligible for a different Medicaid program called Medical Assistance
N for Workers with Disabilities (MAWD).

Many students who are in the SSI program can earn money without impacting their SSI
cash payment amounts.

SSA has a work incentive available that allows you to set aside income that you can use to
purchase the items and/or services needed to reach an employment goal.

Benefits that you receive from the state, such as food stamps, are always impacted by
employment income.

It is important to report your income and plan ahead when receiving SSI cash payments. It
takes a while for SSA to reduce your cash payment after you report it and it is very
common for people to receive overpayments. The key is to know what the cash payment
will be each month as you report your income and what resources are available to help you
resolve an overpayment situation so you can continue to work.

For more information and/or to contact a (
benefits specialist, see the South Dakota

Work Incentives Planning and Assistance \A’
(WIPA) Project in the “Resource” section I PA

in the back of this newsletter.
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So you’re probably wondering, “If | want to work with a CDT, how do | start?” A first step is
to contact Shelly Pfaff, Freedom to Work Project staff, and visit with her in more detail

about this concept and how it can work for you and your community. You can reach her at
1-800-210-0143 or by email at shellyp@sd-ccd.org. Shelly will describe to you how a team

Career Development Team (CDT) tips

Imagine for a moment that you are looking for employment. The first person you are told to
talk with works for a Vocational Rehabilitation agency. Next, you're directed to staff from a

Department of Labor office. Then it's suggested that you contact a Benefits Specialist.
Next, you're directed to the Department of Social Services to see what services and
supports might be available to you from their agency. And you are already working with
someone from a local Center for Independent Living, Mental Health Center or Community
Support Provider. So let’s see now, we've mentioned eight different doors that you may be
directed to knock upon in your quest for employment.

Over the past several years, one of the comments heard
more and more is that people are growing weary just
from all the doors they are being directed to knock upon
as they seek employment. In an effort to identify a
different way to access needed services and supports,
yet lessen the burden on those seeking employment, the
Freedom to Work Project developed and is promoting a
new approach. That new approach is utilizing a “Career
Development Team” in your search for employment.

So your first question might be, “What is a Career Development Team (CDT)?” A CDT is a
group of community members who are committed to supporting people with disabilities in
reaching their career and employment goals. Your next question might be, “Who makes up
the CDT?” That really depends on you! Depending on your career goals, teams can be
made up of people from several different parts of the community. Some examples are:
Human Resource personnel, a Benefits Specialist, a Rehabilitation Counselor, a Job
Developer, one or two successfully employed persons with disabilities, a Department of
Labor Disability Navigator, an Independent Living Specialist, someone from a post-
secondary educational institute, and the list could go on and on. You select whom you want
on your CDT. They may change as your process continues. The important piece is that all
team members are supportive of you working towards and reaching your career and
employment goals.

Your next question probably is, “What makes this such a unique approach?” First of all,
team members are volunteering their time and efforts because they believe in the abilities
of people with disabilities. Secondly, team members truly have a desire to assist people in
reaching their career goals. Third, team members come together at one time to work with
you. This helps with time management, and it provides more opportunities for the team
members to bounce ideas off one another. Next, you — the person with a disability — are the
ultimate designer of the outcome of the team’s efforts. Finally, you decide on whether or not
you accept the recommendations made by the team, and whether or not to act upon them.

has worked in one of our larger communities, as well as the concept that has been
explored in smaller communities. Once you have a game plan in place — Shelly will work
with you to get it established and then you and your CDT will work on making your career
and employment goals a reality.

Cassie’s "Hints"
Wage Reporting

When a person receiving SSI and/or SSDI benefits from Social Security
is working, it is required by Social Security that those wages be
reported to them on a monthly basis.

Cassie Stoeser

. . . ! . Community Work
How Social Security looks at the wages varies slightly depending on Incentives Coordinator
which program you are on. This is explained more below. SD WIPA Program

Supplemental Security Income (SSI) is a needs-based program for people who are
disabled, blind or aged. The amount an eligible person can receive is based, in part, on
other income. Generally, the more income available to the SSI recipient, the less the
SSI payment will be. Reporting wages each month helps Social Security pay the correct
amount of SSI and may prevent the SSI recipient from owing Social Security money, or
allow Social Security to pay a higher amount. SSl is run on a retrospective accounting
system which means your earnings will not affect your SSI check for 3 months. This
means your August earnings will not be reflected in your SSI check until October.

Social Security Disability Insurance (SSDI) is not a needs-based program. Eligibility for
this program is dependent on how many “credits” you have earned based on your past
earnings. A person can earn up to four credits per year. How many credits you need in
order to be eligible for SSDI is dependent on your age and disability onset. The amount
of the monthly SSDI benefit check is based on your earnings record. When you are
working and receiving SSDI benefits, even though the program is not needs-based, you
must report your wages to Social Security each month. Social Security will determine if
your earnings are at a certain level and whether or not you are due a check the following
month. At this time, the SSDI program is all or nothing, your check will not gradually be
reduced. You either receive a check or you do not receive a check. Also, your wages
are counted when you earn them, not when you were paid.




